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(4) 34 CFR part 79 (Intergovernmental
Review of Department of Education
Programs and Activities).

(5) [Reserved]

(6) 34 CFR part 81 (General Education
Provisions Act—Enforcement).

(7) 34 CFR part 82 (New Restrictions
on Lobbying).

(8) [Reserved]

(9) 34 CFR part 86 (Drug-Free Schools
and Campuses).

(b) The following regulations in 34
CFR part 369 (Vocational Rehabilita-
tion Service Projects): §§369.43, 369.46,
and 369.47.

(c) The regulations in this part 377.

(d)(1) 2 CFR part 180 (OMB Guidelines
to Agencies on Debarment and Suspen-
sion (Nonprocurement)), as adopted at
2 CFR part 3485; and

(2) 2 CFR part 200 (Uniform Adminis-
trative Requirements, Cost Principles,
and Audit Requirements for Federal
Awards) as adopted at 2 CFR part 3474.

(Authority: Sec. 802(g) of the Rehabilitation
Act of 1973; 29 U.S.C. 797a(g))

[68 FR 40709, July 29, 1993, as amended at 79
FR 76099, Dec. 19, 2014]

§3877.5 What definitions apply?

(a) Definitions in the Rehabilitation Act
of 1973, as amended (the Act). The fol-
lowing terms used in this part are de-
fined in the Act:

Client or eligible client means an indi-
vidual with a disability who is not cur-
rently receiving services under an indi-
vidualized written rehabilitation pro-
gram established through a designated
State unit. (Section 802(g2)(8) of the
Act)

Individual with a disability means any
individual who—

(1) Has a physical or mental impair-
ment that for that individual con-
stitutes or results in a substantial im-
pediment to employment; and

(2) Can benefit in terms of an employ-
ment outcome from vocational reha-
bilitation services provided pursuant to
title I, III, VI, or VIII of the Act. (Sec-
tion 7(8)(A) of the Act)

Individual with a severe disability
means an individual with a disability—

(1) Who has a severe physical or men-
tal impairment that seriously limits
one or more functional capacities (such
as mobility, communication, self-care,
self-direction, interpersonal skills,
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work tolerance, or work skills) in
terms of an employment outcome;

(2) Whose vocational rehabilitation
can be expected to require multiple vo-
cational rehabilitation services over an
extended period of time; and

(3) Who has one or more physical or
mental disabilities resulting from am-
putation, arthritis, autism, blindness,
burn injury, cancer, cerebral palsy,
cystic fibrosis, deafness, head injury,
heart disease, hemiplegia, hemophilia,
respiratory or pulmonary dysfunction,
mental retardation, mental illness,
multiple sclerosis, muscular dystrophy,
musculo-skeletal disorders, neuro-
logical disorders (including stroke and
epilepsy), spinal cord conditions (in-
cluding paraplegia and quadriplegia),
sickle cell anemia, specific learning
disability, end-stage renal disease, or
another disability or combination of
disabilities determined on the basis of
an assessment for determining eligi-
bility and vocational rehabilitation
needs to cause comparable substantial
functional limitation. (Section 7(15)(A)
of the Act)

State means each of the several
States of the United States, the Dis-
trict of Columbia, the Commonwealth
of Puerto Rico, the United States Vir-
gin Islands, Guam, American Samoa,
the Commonwealth of the Northern
Mariana Islands, and the Republic of
Palau (until the Compact of Free Asso-
ciation with Palau takes effect). (Sec-
tion 7(16) of the Act)

Vocational rehabilitation services
means the services authorized in sec-
tion 103(a) of the Act. (Section 103(a) of
the Act)

(b) Definitions in EDGAR and 2 CFR
part 200. (1) The following terms used in
this part are defined in 34 CFR 77.1:

Applicant
Application
Award
Budget period
Department
EDGAR
Grant
Grantee
Nonprofit
Project
Public
Secretary

(2) The following terms used in this
part are defined in 2 CFR part 200:
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Off. of Spec. Educ. and Rehab. Services, Education

Federal Award
Recipient

(c) Other definitions. The following
definitions also apply to this part:

Employment outcome means entering
or retaining full-time or, if appro-
priate, part-time competitive employ-
ment in the integrated labor market,
the practice of a profession, self-em-
ployment, homemaking, farm or fam-
ily work (including work for which
payment is in kind rather than in
cash), extended employment in a com-
munity rehabilitation program, sup-
ported employment, or other gainful
work.

Voucher means a credit of specified
monetary value, issued by a grantee to
an eligible client, that the eligible cli-
ent exchanges for vocational rehabili-
tation services from a qualified pro-
vider.

(Authority: Secs. 7(5), 7(8)(A), and 802(g) of
the Rehabilitation Act of 1973; 29 U.S.C. 706
and 29 U.S.C. 797a(g))

[68 FR 40709, July 29, 1993, as amended at 59
FR 8340, Feb. 18, 1994; 79 FR 76099, Dec. 19,
2014]

Subpart B—How Does One Apply
for an Award?

§377.10 How does an eligible entity
apply for an award?

In order to apply for a grant, an eligi-
ble entity shall submit an application
to the Secretary in response to an ap-
plication notice published in the FED-
ERAL REGISTER.

(Authority: Sec. 802(g)(3) of the Rehabilita-
tion Act of 1973; 29 U.S.C. 797a(g)(3))

§377.11 What is the content of an ap-
plication for an award?

(a) The grant application must in-
clude a description of—

(1) The manner in which the appli-
cant intends to promote increased cli-
ent choice in the geographical area
identified in the application;

(2) The manner in which the appli-
cant intends to provide individuals, in-
cluding individuals with cognitive dis-
abilities, the information necessary to
make informed choices, including, at a
minimum, informed choices in the se-
lection of goals, services, and pro-
viders.

§377.11

(3) The outreach activities the appli-
cant plans to conduct to obtain eligible
clients, including clients who are indi-
viduals with a severe disability;

(4) The manner in which the appli-
cant will ensure that service providers
are accredited or meet any quality as-
surance and cost-control criteria estab-
lished by the State;

(5) The manner in which the appli-
cant will ensure that eligible clients
are satisfied with the quality and scope
of services provided;

(6) The manner in which the appli-
cant will monitor and account for use
of funds to purchase services;

(7) The manner in which the appli-
cant will determine the monetary
value of the services or products avail-
able to clients, including, if appro-
priate, the monetary value of vouchers;

(8) The manner in which the appli-
cant will address the needs of individ-
uals with disabilities who are from mi-
nority backgrounds; and

(9) Those features of the proposed
project that the applicant considers to
be essential and a discussion of their
potential for widespread replication.

(b) The application also must include
assurances from the applicant that—

(1) A written plan to provide voca-
tional rehabilitation services will be
established for, and with the full par-
ticipation of, each eligible client, and,
if the client elects, with the participa-
tion also of family members, guard-
ians, advocates, or authorized rep-
resentatives, that at a minimum will
include—

(i) A statement of the client’s voca-
tional rehabilitation goals, which must
include goals that are designed to lead
to an employment outcome consistent
with the client’s unique strengths, re-
sources, priorities, concerns, abilities,
and capabilities;

(ii) A statement of the specific voca-
tional rehabilitation services to be pro-
vided and the projected dates for the
initiation and termination of each
service; and

(iii) A description of an evaluation
procedure for determining whether the
client’s vocational rehabilitation goals
are being achieved, including—

(A) Objective evaluation criteria; and

(B) An evaluation schedule;
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